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Guidelines  

for  
Young Interns Program (YIP)– 2023  

 
 

1. INTRODUCTION: 

The Young Interns program (YIP) is an internship program 

envisaged by state government for providing opportunities to the 

talented and progressive youth to upgrade their skills by gaining 

practical experience of working in the programs, schemes and 

projects of the government departments. The program is mutually 

beneficial to the government as well as the interns. The government 

is benefitted by infusing novelty and innovation in the project 

implementation and service delivery system through the youthful 

and courageous ideas & techniques of the young interns and the 

interns are benefitted by attaining the knowledge of project 

implementation and the ecosystem of the government 

functionalities.  

The YIP has been taking 50 interns in its ambit for last many 

financial years but in the budget announcement of FY 2023-24, 

Hon’ble Chief Minister has made an additional provision of 250 

young interns. In follow up of implementation of the above 

announcement it is being proposed that following arrangement for 

deployment of 300 young interns may be executed for the current 

financial year (i.e. 2023-24)-  

 Interns to be deployed at each Divisional HQ- 3 each (7x3=21) 

 Interns to be deployed at each District HQ- 2 each (26x2=52) 

 Interns to be deployed at Department level for specific to the 

schemes/projects/programs- 227 (300-21-52=227) 
 

Separate guidelines are being issued for the District level as well as 

State level selections.  

Following are the common guidelines. 
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Guidelines for Both, Districts as well 
as State Level Selection 

 

2. OBJECTIVES OF THE PROGRAM: 

The objectives of the program are as follows:- 

 To empower the young brains to attain awareness and 

knowledge about various government programs and services 

and about various interventions between government, service 

providers, recipients and peripheral agencies such as media, 

civil society etc.  

 To strengthen their research and evaluation skills in the field 

of public administration and development services. 

 To generate interest amongst youth towards entire service 

delivery ecosystem of the public services. 

 To get independent critical analysis of government programs 

and for seeking suggestions for corrective measures.  

 To augment innovations from the young minds to enhance the 

outreach and impact of government schemes & programs. 
 

3. ADMINISTRATIVE DEPARTMENT: 
 

The Statistics Department is the administrative department and will 

be responsible for overall implementation of the program. Execution 

and budgetary control of the program will be under the Directorate 

of Economics and Statistics (DES). 
 

4. ELIGIBILITY CRITERIA: 

4.1 General Eligibility Criteria- 

 Age-Age between 21 yrs. to 30 yrs. 

 Excellent communication/presentation/intra–personal skills/ 

soft skills. 

 Good Knowledge of English as well as Hindi language 

(Reading, Speaking, Writing and Understanding) 

 Well versed in ICT skills and knowledge of MS Office and other 

similar programs on alternative platforms. 
 

4.2 Specific Educational Eligibility Criteria for Application- 

 The applicant should have a post-graduate qualification with 

minimum 60% marks or a CGPA of 6 on a scale of 10 in any 

stream from a recognized university. 
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 The graduate applicant of Engineering/Medical/Law/CA/CS 

Streams form a recognized University with minimum 60% 

marks or a CGPA of 6 on a scale of 10 shall also be eligible for 

this internship.  

 The applicant with working experience in the field of his/her 

choice of department shall be given priority. 

 Any other additional educational and/or technical 

qualifications and experience shall be as per the special 

requirements submitted by the concerned department/district 

collector/divisional HQ, if any. 

 It is mandatory for all the interns to have their own Laptop 

and data card/internet facility. 

 In case of any dispute, the decision of the Secretary-in-charge, 

Statistics Department will be binding and final.  
 

5. DURATION OF INTERNSHIP: 

 Internship is of one year duration and the intern, after internal 

assessment, will be provided certificate after completion of the 

internship. 

 After end of the first year, if the mentor/nodal officer feels and 

recommends the extension in the internship duration on the 

basis of the performance of the intern, the duration of 

internship may be increased by one more year with six months 

at a time.  

 In no circumstances, the duration of internship shall be more 

than two years. 
 

6. MENTOR: 

 Administrative Secretary for the concerned department, the 

District Collector for district and the Divisional Commissioner 

for divisional HQ will be the mentor of the intern for internship 

who will review the progress of internship work time to time.   

 The mentor may nominate a Nodal Officer for the program in 

that department/district/divisional HQ who will be responsible 

for monitoring and observing the entire internship work and 

also for the purpose of the official correspondence and 

communication with the DES. 

 The mentor has to communicate the name of the nominated 

nodal officer to the DES before authorizing him/her for 

initializing communication with the DES.   



 

5 
 

 Besides it, a supervisor may also be nominated by the mentor 

for support and guidance to the intern. However, interns will 

present their reports to the mentor every month or whenever 

he/she is asked for it. 
 

7. STIPEND: 

 The selected interns will be paid Rs. 30,000/- per month as 

stipend. Rs. 2500/- shall be paid to each intern per month as 

laptop connectivity and mobility support. 

 The payment of the stipend for the last quarter of the 

internship shall be withheld if the final report of the internship 

complete in all respects is not submitted and reached to the 

DES during this quarter. 

 After joining internship, if intern leaves the assignment/ 

internship within one month, no stipend or any other 

remuneration will be paid. 

 Every intern will be eligible for one casual leave every month 

on accrual basis. Such leaves shall be provided in cumulative 

manner i.e. 12 leaves for the entire year (From Jan. to Dec.).  

 If the intern avails a leave without accrual, his payment for the 

leave day shall be deducted from the monthly payment of 

stipend. 
 

8. STRUCTURE, EVALUATION AND AWARD OF THE 

INTERNSHIP- 

8.1 Structure of internship- 

 Interns will be allotted to the departments/districts/divisional 

offices of their choice. The Mentor of the concerned 

department, the District Collector for District and the 

Divisional Commissioner for Divisional HQ will be responsible 

assigning the internship work to the intern.  

 Under guidance of the mentor/nodal officer/supervisor, intern 

will undertake all the work assigned to him for Implementation 

of ongoing Projects/Schemes. 

 The DES shall conduct quarterly reviews of work of all the 

interns with their physical presence at the state HQ. 

 The intern has to submit the preliminary synopsis during the 

first quarterly review.  

 The intern has to submit the final synopsis or a preliminary 

project report during the second quarterly review. 
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 The intern has to submit the final project report during the 

third quarterly review.  

 During the last quarterly review the final report including all 

the suggestions and corrections shall be submitted. 
 

8.2 Evaluation of the report- 

 After the completion of internship of an intern will have to 

submit the final report to the nodal officer/supervisor and 

consequently, the report shall be evaluated for quality and 

utility by the supervisor. 

 The nodal officer/supervisor shall submit the report to the 

mentor with a recommendation of approval/disapproval. 

 The mentor shall forward the report to the DES with his/her 

own recommendation. 

9. CERTIFICATE OF INTERNSHIP: 

 The interns of whose final reports shall be received from the 

incumbent department/district/divisional HQ with duly 

approved by the mentor will be awarded the internship 

completion certificate by the DES. 

 No certificate will be awarded if the intern leaves the 

assignment/internship before completion or if his/her 

internship is terminated or the reports were not found 

appropriate for awarding an internship by the evaluating 

organization. 

 In the case of withholding of internship on account of 

inappropriateness of the final report submitted by the intern, 

he/she shall be provided another one month for improving the 

report and resubmitting the revised report. No stipend shall be 

admissible for such extension of period. 

 During the final month, the intern shall prepare and submit 

the internship report. If the intern fails to submit the 

internship report during this month, the internship certificate 

and the stipend of the last month shall also be withheld till the 

next month. After expiry of this extra month, the proceedings 

of recovery of the stipend of the last quarter shall be started.  
 

10. TERMINATION OF INTERNSHIP: 

 The YIP has been envisaged as an internship program only and 

does not provide any assurance or guarantee for a permanent 

job.  
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 The government may terminate the internship at any point of 

time without any obligation to cite any reason of termination. 

 If an intern is found guilty of any misconduct or misbehavior 

or his/her performance is found unsatisfactory, his/her 

internship can be terminated at any point of time without 

extending any explanation or without any obligation of serving 

an advance notice. 

 In case, an intern leaves the internship in the middle of the 

internship, on account of any reason such as getting any kind 

of employment etc., he/she has to submit his/her resignation 

along with detailed report of work done by him/her (till the 

resignation date) within one month of his/her resignation 

letter to the concerned mentor/nodal officer. 

 In case of abandonment of internship by the intern, the 

stipend shall be immediately stopped and the payment of the 

last month stipend shall be released only after his/her 

submission of internship report.  

 After expiry of the given month for the submission of the 

report, if the intern still fails to submit the internship report, 

the process of recovery of the last quarter shall be initiated.  

 This is a full time internship program therefore during the 

internship; interns will not be allowed to opt for any additional 

job/work that will entail in getting a regular remuneration. 

 If at a later stage, it is found that a particular intern was 

earning some kind of remuneration then his/her internship 

will be terminated with immediate effect.  
  

11. MISCELLANEOUS: 

 Interns will not be considered as employees of the 

department/district office/divisional HQ or DES during or after 

the internship. 

 DES or concerned department/district/divisional HQ accepts 

no responsibility for medical insurance of the intern or for any 

costs arising out of the accidents and/or illness occurred 

during the period of internship.   

 The place of the jurisdiction of any dispute shall be Jaipur. 
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12. SELECTION PROCEDURE OF YIPs FOR DEPARTMENTS- 

12.1 Application- 

 Applications will be invited from the eligible candidates 

through the online application platform. 

 The applicant shall have to submit an "intent write-up" of not 

less than 300 words to justify his/her selection for a 

scheme/project/program of a department for his/her chosen 

sector of internship. 

12.2 Application scrutiny and interview- 

 The departments shall constitute a selection committee of not 

less than three members including the chairperson. 

 The mentor shall be the chairperson of the committee. 

 All the applications shall be downloaded and scrutinized by 

the respective departments.  

 The applicants found eligible shall be invited for Group 

Discussion and Personal Interview (G.D. & P.I.) by the 

selection committee of the department. 

 The interviews will be conducted by a board of three members 

of not below the rank of Joint Secretary/Joint Director. 

12.3 Selection and Allotment of internship- 

 The selection process for 227 young interns (on the basis of 

Intent Write-Up, G.D. & P.I.) shall be completed at the level of 

respective departments. 

 The selection of the interns shall be on the basis of following 

criteria- 

i. Intent Write-Up               -   50 marks 

ii. Group Discussion (G.D.)  -  50 marks 

iii. Personal Interview (P.I.)   -  100 marks 

 A composite merit list of 1.25 times of the actual requirement 

shall be declared and 25% of the actual requirement shall be 

kept as waiting list that can be activated if an intern leaves the 

internship within the two months of the commencement of the 

internship. 

12.4 DEPARTMENT/ SECTORS FOR INTERNSHIP: 

 It is expected from all the applicants that they have 

knowledge of schemes/programs running by different 

departments. Some of the departments/sectors in which the 

internships are open have been given in Annexure-A for the 

preliminary knowledge. 
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13. SELECTION PROCEDURE OF YIPs FOR DISTRICT HQ- 

 Applications for 73 interns (2 for each District HQ and 3 for 

each Divisional HQ) will be invited from the eligible candidates 

by the concerned District Collectors. 

 Scrutiny of applications will be done by the selection 

committee constituted for the purpose including one chairman 

(Collector or CEO of ZP or ADM) and two members not below 

the rank of SDO. 

 Group Discussion and Personal Interview (Any one or both) 

shall be conducted by the selection committee mentioned 

above.  

 The guidelines, application form etc. has been sent to all the 

districts with directions to complete the process of selection of 

interns at the earliest. 

 

******** 
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 Annexure-A 
S. 

No. 
Departments/Schemes/Programs/Projects 

1 AGRICULTURE DEPARTMENT & ALLIED SERVICES 

i. Rajasthan Agro-Processing, Agri-Business And Agri Export Promotion Scheme-2019 

ii. Crop Husbandry 

iii. National Mission on Agricultural Extension and Technical 

iv. National Mission on Sustainable Agriculture   

v. Agriculture Marketing Department 

vi. Horticulture Department  

vii. Soil & Water Conservation  

2 ANIMAL HUSBANDRY DEPARTMENT 

i. National Livestock Health & Disease Control Program 

ii. Directorate, Gau Seva  

3 FISHERIES DEPARTMENT 

4 COOPERATIVE DEPARTMENT  

5 RURAL DEVELOPMENT & PANCHAYATI RAJ DEPARTMENT 

i. Rural Development Department  

ii. Panchayati Raj Department 

iii. Special Area Program 

6 IRRIGATION & FLOOD CONTROL/WATER RESOURCE DEPARTMENT 

7 ENERGY DEPARTMENT 

i RREC 

ii Mukhyamantri Kisan Mitra Urja Yojna 

8 INDUSTRY DEPARTMENT 

i. Mukhyamantri Small Scale Industries Promotion Scheme 

ii Rajasthan Investment Promotion Scheme (RIPS) 

iii. Rajasthan Centre of Craft and Design Management 

iv. Micro and Small Enterprises Cluster Dev. Prog. 

v Khadi & Gramodhyog Board 

vi RIICO 

vii Bureau of Investment Promotion (BIP) 

viii. Raj. Finance Corporation (RFC) 

ix. DMIC 

x. State Enterprises Department  

9 MINES, MINERALS & GEOLOGY DEPARTMENT  

10 PUBLIC WORKS DEPARTMENT  

i. State Road Development Fund 

ii. Pradhan Mantri Gram Sadak Yojana 

iii. Raj. State Highway Dev. Project-WB 

v. Raj. State Highway Dev. Project-ADB 

11 SCIENCE & TECHNOLOGY DEPARTMENT  

i Research and Development 

ii Biotechnology 

iii. State Remote Sensing Application Centre 



 

11 
 

12 ENVIRONMENT DEPARTMENT  

i. Environment Education and Awareness Prog. 

ii. Wetland Conservation and Mgmt. 

iii. Rajasthan State Biodiversity Board 

13 FOREST DEPARTMENT 

i. Integrated Development of Wild Life Habitats 

ii. Ghar Ghar Aushadhi Yojana 

14 ELEMENTARY AND SECONDARY EDUCATION DEPARTMENT 

i. Mahatma Gandhi English Medium School 

ii. Mukhyamantri Bal Gopal Yojana 

iii. Mukhyamantri Nishulk Uniform Vitran Yojana 

15 HIGHER EDUCATION DEPARTMENT  

i. Kali Bai Bheel Medhavi Chatra Scooty Yojana 

ii. Devnarayan Chatra Scooty Yojana 

iii. Rajiv Gandhi Scholarship For Academic Excellence Yojana-2021  

16 ARTS & CULTURE 

i. Fine Arts 

ii. Archaeology & Museums  

17 TECHNICAL EDUCATION DEPARTMENT 

18 SPORTS & YOUTH AFFAIRS DEPARTMENT  

19 MEDICAL & HEALTH DEPARTMENT & FAMILY WELFARE DEPARTMENT 

i. Mukhyamantri Nishulk Nirogi Rajasthan Yojana 

ii. Shuddh Ke Liye Yuddh 

iii. M.M. Chiranjeevi Swasthya Bima Yojana  

iv. Mukhya Mantri Nishulk Dava Yojana 

v. Mukhya Mantri Nishulk Janch Yojana 

vi Development of PHC in Tribal Area 

vii National Health Mission  

20 AYUSH DEPARTMENT 

i. Ayurved  

ii. Homeopathic  

21 PUBLIC HEALTH ENGINEERING DEPARTMENT 

i. Urban Water Supply 

ii. Rural Water Supply 

22 URBAN DEVELOPMENT & HOUSING DEPARTMENT 

i. Town Planning Department  

ii. Rajasthan Urban Infrastructure Development Project 

iii. Metro Rail Project  

23 
DEPARTMENT OF LOCAL SELF GOVERNMENT / DEPARTMENT OF LOCAL 

BODIES 

i. Indira Gandhi Urban Employment Guarantee Scheme 

ii. Swachh Bharat Mission 

iii. Rajasthan Smart City Scheme 

iv. Indra Gandhi Urban Credit Card Scheme-2021 

v. Indira Rasoi Yojana 
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24 LABOUR & LABOUR WELFARE DEPARTMENT 

i. Skills Strengthening for Industrial Value Enhancement (Strive) Scheme 

ii. Labour Department  

25 EMPLOYMENT DEPARTMENT  

i. CM Yuwa Sambal Scheme 

26 RAJASTHAN SKILL AND LIVELIHOODS DEVELOPMENT CORPORATION 

27 SOCIAL JUSTICE & EMPOWERMENT DEPARTMENT 

i. All Pension Schemes  

ii. Mukhyamantri Anuprati Coching Yojana 

iii. Mukhyamantri Kanyadan/Hathleva Yojana 

iv. Benefits of Silicosis Policy 

v. Palanhar Yojana 

28 DIRECTORATE OF SPECIALLY ABLED PERSON 

29 TRIBAL AREA DEVELOPMENT DEPARTMENT  

30 WOMEN EMPOWERMENT DEPARTMENT  

i. Indira Gandhi Matritva Poshan Yojana 

31 INTEGRATED CHILD DEVELOPMENT SERVICES  

32 DIRECTORATE OF CHILD RIGHTS 

33 MINORITY AFFAIRS DEPARTMENT  

34 CHIEF MINISTER'S ADVISORY COUNCIL 

35 TWENTY POINT PROGRAMME 

36 DIRECTORATE OF ECONOMICS & STATISTICS  

37 PLANNING DEPARTMENT 

38 FOOD & CIVIL SUPPLY  

i 1 Rs/KG Wheat 

39 DEPARTMENT OF INFORMATION TECHNOLOGY & COMMUNICATION  

i I-Start 

ii E-Mitra 

iii. Jan Aadhaar e Wallet 

iv. Jan Soochana Portal 

40 TOURISM DEPARTMENT  

i. Tourism as Industry 

41 POLICE  DEPARTMENT  

42 LAW DEPARTMENT/A. G. OFFICE 

43 GENERAL ADMINISTRATIVE DEPARTMENT & CIVIL AVIATION 

44 COMMERCIAL TAXES  DEPARTMENT  

45 TREASURIES & ACCOUNTS DEPARTMENT  

46 HCM-RIPA  

47 DISASTER MANAGEMENT & RELIEF DEPARTMENT  

48 RAJASTHAN VIDHAN SABHA  

49 RAJASTHAN PUBLIC SERVICE COMMISSION  

50 STATE INFORMATION COMMISSION 

51 BOARD OF REVENUE 

52 HOME DEPARTMENT 



 

13 
 

53 FINANCE DEPARTMENT 

54 EVALUATION DEPARTMENT 

55 DIRECTORATE MANPOWER 

56 PROJECT MONITORING UNIT-PLANNING DEPT 

57 CHIEF MINISTER’S OFFICE 

58 CHIEF SECRETARY OFFICE 

59 REDRESSAL OF PUBLIC GRIEVANCES 

60 RAJASTHAN JAN AADHAAR AUTHORITY 

 

 


